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_ Faculty- Faculry ! i Facuirv ! ! Faculny 'l
Professor 0 3 : 0 2 Po2sA0000 b 30 1 39606007
Associate 1 2006000 ¢ 3 I 30.60.000 4 10800007 | 3 T 31.00.000¢
Professor _ ; ! | B
Assistant 3000 20.77.200/ 3 34.62000: 7 48.46.800: | 8 | 35.39.2000 -
Professor ' _ : ! .
Total 4 30972000 8 | 6522000/ i3 115668000 1 16 | 1.45.59.200

TITET B9 2 FRA T B AR @

Salary Professor; £,40,000/ month, Associate Professor: 85,000/ month, Assistant Professor: 57,700/ manth

Post Firs: Year ; Second Year Third Year ¢ Tourth Year Onwards
_ ; _
i
NG of | Salary/Annum No of Saiaiy!}xmﬁm Noof | Salary/Annum No of Salary/Anmun
: Faculty Employes Employee § Employee
High 2 - 3.80,000/ 4 7,320,000/ 4 2 7,20.000¢ A 2.00.0007 -
Skilled | : ' b 5
Skilt V2 3.02.950/ 4 - 6,05.900/ 7 10.60.325/ g { 1211800/
Unskilled | 2~ 2,453,643/ 4 491,290/ 6 7.36.935/ 5] | 7.36935
Total | 5 9.08595/ 12 18,17,190/ i7 L 25172607 15 28.48.735

Salary High Skilled: 15,000/ montiy, Skilted: 12,000/month, Unskified: 10,000/ month

AT T T B UG |

Income excluding overhead,

Expenditure

Profit(+}.oss (=)
(4-5)

NOof S__tudent:_

3™ Year: 2456 {25+85+76),

4% vear onwards: 331 (85485+85+76)

user hostel.and other charges _
. - : No of Emplovee
AD . Student | B) Salary C)PCI related | D} Consumable, 1 ) Total '
Fee({@ 76200/student) : ' Equipent.ete L B+ _
Fist Year 57,91.200/ 40.05.795/ | 1,350,000/ 1635405/ 1 3791200/ 0
Second Year | 1.22,68.200/ | 83.39.180/ :  1.50.000/ 37790100 1.22,58.200¢ 4]
Third Year 1.87.45.200/ t 1.40,84.060/ 1 30.0007 45.11.140/ 1.87.45.200/ . G
Fourth YEAR | 2,52,22,200¢ | 1,7447.935/ 1,50,000¢ 66.20,0007 242,172,933 , (~110.04.2637
onwards - o _ i
1 Year: 76 2% Year: 161 {85+76)
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4, Fh.D. {Electrical Enpineering) 448 T
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S M M M. UNIVERSITY OF TECHNOLOGY, GORAKHPUR (UP)
Acac! al@;j_gar for Flrst Year Pag_gradg_«te ngrams Sess:on g021 2

Novl? 18, 20:21 '

Activmes :

Online Regmratlon & Feesdeposﬂ of .MTGWCA}'MBA:"MSC anc! PhD;

: students .

Nov’ 20, 2021 Commencement of regular classes

Dec 35,2021 Last date of submission of credit registration form for PhDd students
Jan 14,2022 Last date for Quiz 1 -

Jan 17-24, 2022

Minor Zest

Jan 25-28, 2022

Viva ofiall Practical Classes

March 14-19,2022

Midi#emester break for students

March 21-23, 2022

End Sem Practical Exam

- Mazch 24, 2022

| Last date for Quiz 2/ Last date of regular classes

_ 'Maj or Ex'am

l Onlme Registrauon .. fe deposnof M TechJ’MCA!MBA;’MSc .am‘} PhD

students

Apmil 3,027

“Commencement of classes

-| April 18,2022

Last date of submission of credit registration form for PhD studenis

May 31,2022 -

Last date for Quiz 1

Jaite 1-8,2022

i Minor Test

1 June 9-13,2022

Viva of all Practical Classes

July 18,2022

Last date for Quiz 2/ Last date of regular classes

July 19-21,2022

End Sem Practical Fxam

| July 22-31,2022

Major Exam

Aug 9, 2022

Commencement of next academic session

Aug 10,2022

| Last date of Comprehensive Examination
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cademic C r- far,nawl admi nts for gess ion. 2021-22

] Pmtivities' R —— :

- Odd Semester (2021 22)

{ On Tine Registration &.fee deposit for BBA and BPhrama Pirst Year students -

| Commencement of classes for BRA and BPhrama First ¥ ear students |

Online Registration & fee deposit for for B.Tech First Year students- o

Commenc ment of ciasses (Partta‘liy} for B.Tecl/BEA/BPharma First Year Students
Malaviya Jayanti )

‘Minor Teste] for B.Tech/ BBA;’BPharma First Year studcnts ,

Last date ﬁ)r Carry Ovér form submission’

- Last date for end semester classes: -

' 'Maf&“hm,zo 0%

Mid semester break; for, stude:nts

| March 21-25,2022

| Minor Test-2 for B.Tech/BBA/BFPharma First Year students

[ March 26-31, 2022

1 Practical Exam/Doubt Clearmg clossed/Makeup classes B. ’IecthBA/ BPharma F:rst Year.
| students = * ¢ :

Apri 0109, 2022

Brnd Semester Major Bxanmatmn for B.Tech/B BAZ BPharma First Year qtudents

Semester Break for B.Tech/BBA/ BPharma First Year students

| Aprit 10-14,2022

-Even S!emester {2021-22)

[ "Aprii 1014, 2022

_C)n]me Registratwn & fee deposit for B.Téch/BBA/ BPharma First Year students

Apri] 16, 2022

Commencement of clagses for B.Tech/BBA/ BPbarma First Year students

May 23-28, 2022 -

“Minor. Test-1 for B, Tech/BRA/BPharma First Year students

July 62-09, 2022

Last date for Carry Over form submission -

| July 09,2022 -

Last date for end semester classes

Toty 11-16, 2022

Minor Test-2 for B.Tech/BBA/BPharma First Ycar students

Tuly 18-23, 2022

Practical Exam/Doubt Clear-ng c!a,sstaaceup classes B.Tech/BBA/ BPharmma First Year
students -

July 25- Aug 02, 2022

End Semester Malor Bxamination for B.Tech/BRA/ BPharma First Year students

Aug3-07, 2022

Semester break and Online Registration & fee deposit for B, TcLhIBBN Bthmna 'Second Year
studenis -

La

FoE

{ Induction  Program - for New -Students B, Tech/BBA/MBFharma  (PNS-20213 and b
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Time: 3 Hrs, .
- Note: Attempt AL questions. Al

Roll Na

- B.Tech, (3/4/5Credft Sub}ects
\’ear. wen  SEMaster:......... .
" Major Examinat;on.-ZG....-.. :
' Title of Subject

Max Marks: 50

questions carry egual marks,

) | ad, Attempt any Five parts of the following, {AH Units) Marks ]—CD BL ﬁ
a) f 2
h) | 2
el 2
[ 'd)-, 2
f e} | J 2
9] o !
EN 3 ——

Attempt any Two parts of thé foliowing.

(Unfbi_}

e L

BL - Bloon's Td’oﬁ‘&{m’ Levels {1- Remembeling:2- Understanding, 3 <lying, 4 - Analysing, 5
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- . ““1
. ,,...-—»""/.;L a % P \%T?',. iy \"ﬂ{‘lf“'
NM\ e /a i ' I“'&' ,I”\/'vuw‘*"'
B T Vj/ ' o
% /"/:} T s
. i ! e .'\
A F“ f/ f '
. s =] u _/1 i ! -
e it | . S e
(._\$>’()/\ A P - }”./_.,
[

,._"337-—



.....

- B. Tech. (1/2Cradit Subjects)

C YAt i, SRMESIEN: i,

. Major Examination: 20.........
- Title of Subject

Tsme 2 Hrs, . B ) o May Marks: 50

Note Attempt ALL guestions. Aii questions carry etiual marks

ad. (Attempt any Fuur parts of the following, . (ANl Units)
Ed a}
i b)
c)
d)
e}
f)
Qz. [ Attempt any Three parts ofthe following, (Umt & Umt -t}
a) | Unit
b} | Unit-l
Lc) | Unitn
[ db | Unitl 3
’ Q3. ] Atternpt any Three parts of the foffowmg {Unit-ll & Unit- -1i}
[ {a) | Unitt - N
[ b} | Unit-in ]
[l | Unitv '
e
C 19 f Uiy L

BL ~ Bloom’ ] Tamnomy Levels (1- Remembaering, 2- Understanding, 3 - Applying, 4 - Anafysing, 5 — Evaluating, 6 .

Creating) ()
CO - Course Outcomgs f}fﬁ’/“?"”w v
PO -- Prograim Outcomes : . e

Pt Coda ~Performance indicater Code
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| BL - Bloom’s Taxonomy Levels {1- Remembering, 2-
. Creating)
. CC =~ Course Outcomes -

. Picode~ Performance Indicator Code ‘ {

< b e g

& -

B.'Tech
. Year: ELLRTEY) SemeSferi tnn‘nnl
Tast-1f (Eaminatian}:'20.:..~...‘.

. Title of Subject
Time; 1 Hr, . Max Mark_s: io/zo
' Note: Attempt ALL questions, Afl questions carry equal marks. - '
QL. [ Attempt ény -Two. parts of the following. q. 1 {a} is ; Marks

_ compulsory. X {Uniit-isfy '
T
T |
e
| 1g | |
Q2. | Attempt any Two parts of the following. Q. 1 {
_ compulsory, (I_Jnftniv}
HER T
SR
Ta A

Understanding, 3 —Applying, 4 ~ Analysing, 5. Evaiuatfng, G

PO - Program Qutcomes
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LSub Code...,..
B. Tech.
- Year: ..., Semester: ..
‘ Test-l(Eam!nation) 20....
Title of Subject
" Time: 1 Hr . ‘ ; © MaxMarks: 10/30

MNote: Atfempt ALL questtons All gugstions carry equal marks

Attempt any Two parts of the following, Q 1
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Madgn'Mohan Malaviya University of Technb!ogy, N*W 32@@
‘ _ I Gorakhpur ' ‘ o _
Minutes of the meeting held on 07 January 2022 at 3:30 PM in the cabin of Dean UGS |

& B to diseuss about early joining of students (After completing VII Serester) for the .

L Job-Training/ Internship Program,

The following were present during the mesting,
Prof, P.K, Singh, Dean UGS&E

Prof V.K, Dwivedi, T&P

Dr. D.8. Singh, ADUGS

Dr. RE. Verma, ADUGS ‘
Dr. Dharmendra Kumar';_Ass-t". DuUGS
. Dr, B.P. Pandey, ODS to DUGS

B9

o

Rules for granting permission fo B.Tech $th Seméster students for full semester
Internship program/ Job-training: - - ;

1. If a student is offered by Industries for the Job-Training/ Internship program In the VI
. Semester to join the Job-Training/Internship program in VIII Semester ‘then, he/she will”
- be allowed to join the program only on the recommendatioh given by Prof. T&P of the’
Univetsity, , -
2; Students have to appeare in both Minor and Major Examination of VI Semester-in
‘ Ofﬂine/@niine mode. In case of practical based subjects, stidents should complets thejr .
* practical works before Major Examination. '

3. There is no requirement of attendance for the such students at university level; however,
they -have to submit the proof of their presence during entive duration of Tob-Training/
internship program to the office of T&P of MMMUT before fhe commencement of major
examination of VI Semester. 5 '

4. The entire evalvation of VIII Semester of these students will be based on the existing
eight. semester evaluation schemie. Por the sessionals, online/ofline quiz shall be
conducted, ' :

5. The satisfactory report of J ob-Training/ Internship program should also be submitted in
the office of T&P on the preseribed format issued by T&P office of MMMUT.

6. Student can opt individial project related to industrial problem. There will be faculty
from the respective department who will work as mentor (Intetnal Supervisor) for (he -
assessment of the entire project undertaken by the student during their Fob-Training/

Internship, _
7. The mode of study of such student will be self-study mode.
gl gt - Sagmo St
The meeting ended with thanks 10 the chair - — -

B
-

(& D ~h
e i . \‘ [y [ anm
{Dr. Dharme L.&fﬁgmm) ' _

- (DrBP, Pandey) (D R Verma)

Y S i N sl

{Dr. D.S. b{il“.-iz,h) . {:}"iﬁof.:\}.K. Dharvedi) ' (1"&‘5?”]-’.I\;_.Sir;g;h_')
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M. M. M. University of Technology, GORAKHPUR 273010 (Up)

ordinances is hereby propased for your kind consideration,

mm Iﬁﬁﬁlﬁﬁwﬁwmﬁr@gnz?sm (Z0%0)
- T

Clause 6.5.8.7

i

as other departments will be invited, The evaluation, however, will be done by

the Viva-Voce Board comprising of Externza! Examiner from India, one
member. of the DRC to be nominated by Vice Chancellor along with the
supervisor(s). The evaluation report is to be submited by the Viva-Voce Board
to the Controller of Examination - ‘ '

| Proposed

Onee the reports of the examinerg have been accepted as satisfactory, the
candidate will have to defend the thesis before a Viva-Voce Board consisting of
all DRC members, Viee ChanceHor nominee and an External Examiner from
India. The Indian Examiner of the thesis will be invited as an External Examiner

| Tor Ph,I, thesis defense. The defenss wil] be open whers faculty members and

studertts of the parent as we!l ag other departments wil} be invited, The
evaluation, however, will be done by the Viva-Voce_ Evaluat_ion Board
comprising of Extermal Examiner from India, one Professor from

' University to be nominated by Vice Chancellor as Vice Chancellor nominee

along with fhe supervisor, The evaluation report is to be subinitted by Viva.

Tl

L

lexten ek B Ca€

Voee Evaluation Board to the Controller of Bxamination - o

Submitted for your kind appmvéi.
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notified for open defense by Controller 0f Exzamination in consultation with
_external examiter from India and Supervisor(s). ’ .

(iv) Both the External Examiners reject the thesis, and then the student is dcclamd
“fail” and registration cancelled in wsual course; however, upon strong
recommendation of the Supervisor and Head -of Department the Vice-
Chancellof may refer the' case for thorough review by the DRC which may
or may nok perinit submission of a revised thesis on an additional payment
of the prescribed fee, afier a suitable time fo be fixed by the DRC which
shall not be less than one year from the date of grant of permission by Vice-
Chancellor on recornmendation of DRC within the maximum tine peried

~ presoribed under Clause 6.5.4.1. The observations and comments of the

- examiners, if any, shall be given to the Supervisor, In no case should a
resubm&ssmn of the thesis without modification along the lines of criticism
made by ‘the earlier examiners be allowed, The revised thesis shall be referred

for examination as per prescribed procedure. The new examiners will bo .

- provided with copies of earlier thesis, examiners’ reports and details of
changes made, in addition to the revised thesis. The examiners need to

. respond specifically to the observations of the earlier examiners and the

changes made by the studeni before, re-submission, Tt shall be evaluated as
per notmal procedure of Thesis Evaluation.

/ 6.5.8.7 Once the reports of the examiners have been accepted as sati %factmy the candidate

will have to defend the thesis before 2 Viva-Voce Board consisting of all DRC™

members and an External, Examiner from India. The Indian BExaminer of the thesis

will be invited as an External Hxaminer for Ph.D. thesis defense. The defense will

be open where faculty members and students of the parent ag well as other
dcpartmems will be invited. The evaluation, however, will bo done by the Viva-
Voce Board comprising of External Examiner from India, one member of the DRC
to be nominated by Vice Chancellor along with the supervisor(s). The evaluation
report is to be submitted by the Viva-Yoce Board 1o the Contr olier of Fxamination
and 1ts outcome could be as given below, : '

J S._N.f Status - Remark
1 Thesis viva-voce | Ph.D. degree be awarded by competent authority, however,
Examination - the Provisional Daglea Certificate be issued by Controfles
Satislactory of Examination after acceplance and approval of the -
2ol Sew] Bvaluation Reporgefaiva-voce BO&L‘(J by ShaVice-

- | _ Cl*aiﬂcclim -

Thesis viva-voce Appear again before the viva-voce Bocud after elapse of

[

Examination ~ three months as scheduled and notified by Cantrolier of
Unsatisfactory Examination upon recommendation of Supervisor,

6

R
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659

& per the prescribed format,
6.5.8.9 A studeni can challenge thesis evaluation ag per Clause 6.5.18,

ELIGIBILYTY FOR BEING SUPERVISOR

(2} The: faculty members of the University'holding doctorate degree and having g

n Professor 1% -

2 | ol
. 3

3 Assistant Professor

b} At any time, a Supervisor wifl have maximum numbey of tull/part time Tesearch

© A faculy member who is to retire within three Yoars may be permitted 0. become
& supervisor fo a IeW research scholar with another fact:{lty member, who is not
likely to retire within five years ag CO-Supervisor, at the time of registration ifself,
Oul retirement, the faculty member wip continue o be 3 Supervisor and will be

invited to the DRC meetings, pre-submission presentation and the finy vivasvoce

examination related to research scholap crrofied under hin,
(@) Continvance of retired faculty members ag Supervisor,
(i} When a faculty member, who hag guided g réseaz‘c:h sc:hdlar for three years,
retires, he Will be pertnitted 10 continue ag Supervisor on hig WIHED reguest,

and will be invited for the DRE meelings withous any conmitment to thy

P - W
University, . L St

Ve . . .

R it s ) .. ) ; e ) .
{ﬁ')“?-iﬂ’oweye__r, there will be 3 regulay Co-Sy Pervisor appoinied by Head of
Deparmment wiih the approval of Vice Chancellor for taliing care of
admiilisrrat‘ivc, and to some extent, the research responsibilities of the Tesearch

scholar,

67
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-~ an Malaviya University of Technology
Gorakhpur — 273010 (LR} india . :
{Formerly Madan Mohan Molaviya Bugineering College, Gorakhpuzy
Established by Act no. 22 5£ 5013 of UP, Gaovg, . S
- - Tl (851~ 2273088 {0} Fax U551-2270011 o).
Website :mﬂmmnt,ac,ig-

Office of Controller of Examination

P

%Va—\f{)ice Board ¢com

s

L. Roll No,

2. Name of Candidate
3. Registered for Ph.D.
4. Department

3. Tiie.of Thesis

(Ph.D. Examination)

Degree in

6. Date of Viva Bxam, (Open Defense)

nominated by V(i

. Examination Report -

prising of Indian external exariner, Supervisors and one member of DRC to be

on Report I ' Rermarks

S.Ng ’ Evaluati
I, Thesis viva volee
examination was
Satisfactory /
| Unsatisfactory f
{External Examiner) _ {Supervisor)
Lo S B : Shgin
(VC Nowminee)
) \a““f‘-}
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Madan Mohan Maiavnya Unwersﬁy of Technalogy &2

Gorakhipur — 273010 {U.P.} India
fl'orme:rly hadan Mohan Maloviya Engmeenng College, Govakiipnr)
. Bstabliched by Act no, 22 of 2013 of U.P. Gove.
Ted 1 0551 = 2273958 {0) Fax : 05512270011 ()
Wabita | wavw mmmyt.acin

Office of Controller of Ekamination '

(Ph.D, Examination)
1. Roli No. | -
2. Name of Candidate
3. Registered for Ph.D. Degree in
4, . Depariment
5. Title of Thesis

6. Date of Viva Exam. (Open Defense)

Attendance Sheet Vwa~Voce Board

' ;, \/{Vwa-\fmce Board sonsisting of all DRC mem

re.and an Exter nai gxaminer from India]

S.No ' Name and affiliation '  Status Sigraturs ‘I
1 ' . . '
External Examiner
2 ’ . VT Nominee
HES "_ -
Supervisor
4 ) i - I BRC Copvenar 1 T B
i - N e
3 I Mod
5 - f Dean PG Nominag-1 T “_Wm
_7 T R Dean PG Nomineo-2 | T - ' -_
8 _ - o '_"lm Fxternal E:{:ier‘t‘-ii.m]]“ R —
:—;}WE - 2‘;&*'__} - ....._.._....__,__.........,__W:_.,__Hm_.r.___l_ ...... ___...,.__I?i,‘..&;,;-w.__ ———, ,.._.._,..-___ __._EJ‘P;{?,,L,.__I
= N e | External Expert-2 | ]
SR B I, S SO N S I
¢ N " Suporvosor ]| 7
S N i e e S
i1 . : I Co-Supervasgr 2 E T
N S R |
I -
MJ‘) il -,
— 3 N
g } T b L ,{\\\ QW“?%A"’ !"\;E/W -t
-:L":T - i“’i’ ,l’*"/
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. &% MADAN MOHAN MALVIYA UNIVERSITY OF TECHNOLOGY
| GORAKHPUR-273 010, INDIA

Reseamh’_Semina_rEva!uation for Research Scholars

| Name of Student [ o ‘ Semester
Registration No [ . | Full thoe/

. Part time
_ [ Department ‘ : ' Group Name
f&-oad Research Area f : - | Subjeet Code

{. | Head of Department _ -1 _ R
Senfor faculty member of the department (to be nominated by
HOD and approved by Dean PGS and R&IN |
Supervisor

L CQ-Supez'vrsor - ‘ J } R

i

RESEARCH SEMINAR ASSESSMENT

| Qualisy of Material | Quality of Presentatign ] Quality & Extent of Response Paiticipation m Other
(30 Marks) J 30 ’ . of Questions Asked Seminars (Attendance)

I I S

(Head of Depariment) {Nominated Faculty mémb@r} . {Superviser) _ {Co-supervisor)

Date:
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Reseamh Performanceﬁvaluation Regort
(Evaiuation befgre the DRG)

| Name of Student i Seimester

Registration No Full time/Part -

time

Department Group Name

. I_Broa_d Research Arsa - ' L Subject Cpde
RESEARCH PROGRESS ASSESSMEN T

| S| Credits through | Subject [ Credis | Grades T Credits

No. ' ) ; / Code Claimed Awarded Earmed
[ . <o ('8 & X) )

L I [ Research Performance - _ ‘! . l - m

{Name of Supervisor with Signature) : Name of Comsupervisor with Signatire
Date:

Counter signed by

{(Head of Department with seal})
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. GORAKHPUR-273 010, INDIA

M:m Pmlect Eva!uation for Rasearch Scholars

Name of Student
Registration No

| Semestor
Full time/Pare

' ' fime o '
Department _ . ; Grohp Name - | -
Broad Research Area _ : Subject Code | _ ‘ .
Head of Depariment
Senior facnity member of the department {to be nominatad by
HOD and approved by Dean PGS and R&D)
Supervisor

Co-Superviser

MINI PROJECT ASSESSMENT

End Semester -
Presentatian
Mmor Project Work Report and ; (50 Mmkr}
Attenddnce {25 Maries

Cantinyous Evaiuation

Mid Term Presentation

: [ (25 Marks) - o

(Superv[smj (Co—sup::wfsor}

{Head of Department) (Mominated faculty mem ber)
Date:
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"~ The name of the Society shall be

' The registered office of the Society shall be situated in

The area of dperation of the Society

Fpre -

MOA AND RULES FOR MMMUT ..cvvsvrscvreren. HoSTE] Mess Socielty

MEMORANDUM OF ASSOCIATION
OF -

NAME OF THE SOCIETY |

" which
shall be registered under the Societies Registration Act of 1860 and the rules framed thereunder.

REG';ISTERED _OFFI_CE OF THE SOCIETY

-~

AIMS AND OBJECTS OF THE SOCIETY

~ Theaims and oéjects 1o be pursued by the Society are -

(i). To run the mess in the hostel on no profit and no toss basls for the welfare of the students
residing in $he e Hostel, : . :
: (ii) To encourage natienal integrity with disciplined, healthy social Iwmg atmosphere in hostel

by sharing a commen kitchen irrespectlve of any dlscrim!natton hased on gender, rellgion .
_ cast and creed. .

(i} Yo help nearby poor and deprwed persons suﬁeﬂng with hunger bv pravadmg ieftover

food of the mess.,

(v} The somety can also help to affected persons during war or natural calemities Itke flond

!l-‘.‘d-'
/

earthquake andem:cs atc. by providing cooked through the mess.

5. GOVERNING BODY (MINIMUM 07 SEVEN)

The names, addresses, occupations and designations of the members of the first Governing
Body to whom the management and affairs of the Society is entrusted as required under Section

a4
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SN | Name Address Designation Occupation
- Office of the Vice
1 Vice Charncelloy Chancelior,
* | (Ex-officia) - MMMUT,
Gorakhpur-273010
Chief warden Qf_f.tce of the DSA,
z (Ex-officio} MMMUT,
Gorakhpur-273010
Associate Dean of Office of the DSA,
3. | Student Affairs MMMUT,
- | {Ex-officio) Gorakhpur-273010
4, | Warden of the Warden ...
Hostel Hostel,
_ (Ex-officia) MMMUT,
- Gorakhpur-273010
Mess Secretary Room no.
5 Student member | oo Hostel,
Tl MMMUT,
Gorakhpur-273010
5. | Mess Committee MMMUT Hostel,
' st_u_dent member Gorakhpur—Z?EOlO
7. | Mess Committee MMMUT Hostel,
student member Gorakhpur-273010
8. Mess Committee MMMUT Hostel,
student member Gorakhpur-273010
9. vless Commitiee MMBMUT Hoste,
student member _ Gorakhpur-273010
10. | Mess Committee MMMUT Host8,
student member Gorakhpur-273010
11, | Mess Committee MMMUT Hostel,
| studentmapnlisr | Gorakhpur-273010
DESIROUS PERSONS

\We, the undersigned are desirous of forminga society nameiy:

“

A
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* MOA AND RULES FOR MMMUT ..oovcvocrronnenHOSTEl Mess Society

-under.the Societies Registration Act, 1860 as .

applicable to the in prrsuance of this M'emora ndurm of _Associatiqn' of Society,

" 7. Listof General Body Members:-

(Attached on separate List}
List of hostel residenis in the given format is enclosad.

SN | Name - Father/Husband Name | Address Occupation
'ROOM NO...... Student
. ' : s HOSEEl, | Reg. no.
1 Studen; Name _ MMMUT,
Gorakhpur
,
@
3




MOA AND RULES FOR MMMUT c.ovvr oo Hostel Mess Society

RULES AND REGULATIONS

OF

1~ Name of ._the Sociefy:
2-Address of the Society :

' 3-Area of Operation:'

4, Membership of Society . o :

All the residents of the .......vvceeeanne Hostel (who has attained the age of maturity) of the
‘Madan Mohan Malaviya University of Technology, Gorakhpur, who pays the -
annual society membership fees Rs.100/= (Rupees one hundred only) and
mess advance (as notafued from time to time) can be member of the society.

5. Suspensmn and Termination of Membersh:g :

a A Membershlp shall ceaseto be a member and termmate if the annual soc1&ty membershsp
fees Rs.100/= (Rupees one hundred only} aind mess advance (as notified from time to
time) is not paid.

b A Membership shall cease to be a member and terminate, if the member is suspended/expélled
by the University authority from the hoste! or from the Umversny due to IndISC!pHHE/mISCOndUI:t
or any other reasons. '

“d. - AMember may withdraw his/her Membership by submattmg his/ her application while leaving
" the hostel through h:s/her hostel warden to the President of the society. {Chtef warden).
e, | The Membership of a member shall cease if he/she leaves the hostel.
£ The Membership of a member shali cease when one is declared dead, insolvent or goes mad.
6. Bodies of Society  : ‘a.  General Bodf :
| b.  Governing Body.
7. Ger_iera! Body - ?"v-ﬂé";’a. General body will consist of Enémbers of the society.

B. Genera!_Bde-Meetiﬁg:

i. it shall meet at [east once a year m"di_naufil\';r within first two months after closing of the financial

year or academic session. The President will fix up date, place & time for such meetings. The

+ . meeting can also be through video conferencing/online. if large number of members cannot be
accommodated in a meeting hall/online meeting platforms, then the meeting can be called




MOA AND RULES FOR:‘MMMLI—T..........,.....-......Hosrei Mess Sadety'

section wise with common agendas Tha meetmg can be. spremded by the Soc:ety Pres:dent orany
Hostei wardens nominated by the President.

Lt shaii consider such other matters as may be brought up. before 1t hy the Governing Body, It will
review the working of the Society.

¢. Information for General Bod! Meeting :-

. Notice period-for the meetings of the General Body will be at least 15 days, Oniy Specnat meeting
 of the General Body may be calied with 7 days hotice penod

. Notices for ail the meetings wili be sent in wrltten by hand or ema:l or w:th any socmi media
"~ groups or through notice to hostel/mess natice boards.

d. T'me[Date of Annuai General Body Meeting :

i, It will be called ina year More than 2/3"’ Member of Govermng Bady will decide date, place and
“time. :

e. Quorum:

. For General Body meeting the guarum shall be just more than 50% of total Members.

ii. Postponed meetings may be convmced af-er two hours at the same place & no quorum will ba
required for such mee’cmg

f._ Duties -and Rights of the Generaf Body :

i. All Members wilt be entitled to receive notice {through offline or anline) of all annual and spectal
General Body meetmgs

- il. All Members w:ll be enﬂtied to vote in the entire Annual and Special Genera! Body Meetlng

il The General Body has the power to amend Rules & Regulations and the. Objectwes of Society
from time te time in accordance with the rules and Regulations laid down for amendments of
these.Rules, Regulations and the Objectives.

iv., The GeneraI Body shall have power to make gye -laws in regard to the working of Society subject
to approval of the BoM of the Madan Mohan Malaviya University of Technology, Gorakhpur, U.P.

V. The General Body alone shalt have the power.to repeal, amend and modify these Bye-Laws with
maore than.50% majority subject to approval of the BoM of the University.

& ouermgg Body : ,§.§&

a, The Governing Body Wi” consist of President, Vice President, Treasurer as Ex-officic Members:

appointed by the Vice Chancellor of Madan Mechan Malaviva Umverssty of Technology, Gorakhpur, U.P.,

The Vice Chancellor of the Umversaty wilt also be the patron of the society. The Secretary, Joint Secretary
and Executive members will be from the members of the society. The Secretary, Joint Secretary and
Exdgcutive members will be elected by the members of the society. If election is not possible due to any
reason or if there are rto nomination for election of Secretary, loint Secretary, any or afl Executlve member
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then the Secretary, Joint Secretary and the Executive members can be prows;onally nomdnated hy the

hostel warden with approval of the President. Nomination of the non ex-officio governing body members
will be totally ad hoc.

b. Meetings:

Normally the Governing Body will meet two times in a year. However, Special meeting can be called
for at any times as and when required.

¢. Notice/information

b A written notice of the meetings of the Guverning Body will be sent to the Members at least 7days
in advance by hand or via email or via any anline platform.or by post.

il. The Preswtent may in special cases call for an emergent}spec;a! Meeting and in such cases the
condition for natice shall be only 24 hours

d. Quorum:
The_ guorum fof the meeting of the Governing Body shali he_2/3"‘of the total strength of Members.
e. Filling of Vacancies : _
1. Casual Qacancies shall be fitled by decisions of the Governing Bady by 2/3%Majority.

"il. Some remaining Members of the committee for a term of Office equal to the term of Office bearer
whovacated the post.

iii.' The term of office of such Members shall be for the remaining period of the Member creatlng the ,
| VACAncy. :

f. Duties and Powers of Governing Body :

i, The Governing Bady shall be responsible for the effective implementation of the Aims and Objects
and smooth functioning of the Society. ¥ shall have the sole discretion to appoint/take Members
into the Organization from time to time.

ii. The Committee shall be competent to do all such lawful aeeds, acts and things as may be conducive
or expedient in the interest of the Society on behalf of the President,

iii. In addition to the generality of powers in matters of direction, control and management of the
Society and its affairs, the Governing Body in particular, shall have the following powers :

a} Society is non proﬁf n?ﬁ‘k’zng and ail the income earnings, moveable or immovable properties of
the Societies shall be solely utilized and applied towards the promation of its aims and ohjects
only set.

b} To pay all expense incurred in the formation of the society and carrying out its Objects.

. ¢} To engage employees or honorary warkers settle their conditions of service & to make suitable
disciplinary action against them as and when needed. ' :
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_d) The progeeding, resolution and acts of the aforesaid by formal resolution in respect of any such
. committee or sub committees.

e} It will be open to the Governing Body of the Society ta remove any Members of such committees
and modify or alter any acts, proceeding & resolution. '

f} To frame Rules or Regulations for proper and efficient wbrking of its Soclety and for regulating the
- business of its different activities, departments and section & generaily to conduct the business
of the Society, -

g} The Govermng Body may delegate all or any of the powers to asub comrmittee, The Governmg
Body will fil the casual vacancies in the Governing Body.

h Topu rchase assets for the society. Registered the assets if necessary in the name of society, These
assets will be under control of President.,

i} To raise funds through donations, by request, by public subscriptions, by appeals and by accepting
contributions from State or Central Government, from individual contributions and or offeri ngs,
by grants, presents, from philanthropic bodies, religious bodies, institutions, lecal bodies and
industrial concerns, limited or private and to accept special offerings or gifts, both in the form of
movable or immovabie property for the purpose of fulfilling the aims and objectives of the Society.

j} To constitute and open Branches/sister concerns of the society and to contral over them and to
recejve fiXEd and vanab}e assets as donation for the society and to Iook after them to make them
safé.

k) To coliect funds through grants donations from the Madan BMohan Ma!avwa University of .

- Technology, Gorakhpur U.P,, Alumnai of the University, Govt./Non Govt./Charitabie Agencies
such as Smaj Kalyan Vibhag, U.P. Central & State Welfare Board, CAPART, AWARD, NABARD, SIDBI,
UNICEF, BFID, DFID, DANIDA, DAWAKRA SIFSA, NAURAD SUDA, DUDA, Khadi Gramodyog Khadi
Commissions, Department of Educatlon Ministry of HRD, ‘National & International Finance
agencies etc. for the fulfliiment of Objectives.

- .
Tenure : The tenure of the committee shali not be for more than two years, In special case on approval

of the Vice Chancellor, MMMUT, Gorakhpur U.P., {the patron of the soclety) it can be extended.

8. Powers and Duties of the Office Bearers of Governing Body :

A
President b ‘_jwd

i To preside over the meetii.gs of the committee and other ceremonial functions by
the Society.
H. Te decide, change, extend the date for the meeting and to inform the members,
fil. To use his discretion in the event of any difference of opinion amongst the Members
@ of the Committea.
T YA Act as Chief Fxecutive Officer of the Society.




vi.
vil.

wiil,

xi.
*H.
xiii.

xiv,

xvi.
xvit.
xviil,

“xix.

XXil.

Xxiii.
XXiv.

XXV,

. MOA AND RULES FOR MMMUT srmsessrassneneeen HOSEE! MeESS Society

President will be Liaison Offi icer of the Society. He/She will coordinate with the Govt '
NGOs & Other Private Societies.
Ta Execute the decision taken by the Society. :
The President shall have power to take decision to meet the emergent situation in
the interest of the Society. President will apprise the Governing Body of his/her
decisions.
Where rules are silent President can make Rules and take decision in the interest of
Society.
To prepare documents fur and on behalf of the Society and to conduct its
correspondence.
To permit for the membership,
To prepare annual report of the previous year about the activities and progress,
accounts and expenditure as well as Annual Budget and place it before Society.
To sanction bills, vouchers, debit-notes, credit-notes, chegues and other documents
as tenders, quotations, expenses, purchase etc. of the society by his/her signature,
To exercise drawing and disbursing powers.
To sanction salary, wages, tours, traveling etc, '_
Ta engage, terminate, dismiss, suspend or penalize any employee/honorary worker
with the consent of the Membaers of the Governing Body. .
He/She shall be responsible for the coliection of fund for the socnety
He/She shall look after all financial matters of the Saciety.
He/She shall be responsible for the maintenance and safe custody of all papers
documents and seals etc. pertaining to the Society.
To look after the assets of the society.
To survey office and branches of the soclety.
To receive financial and non-financial assistance from the Government MNon -
Government Organisation, International Agencies, Banks and any other legal entity or
individual.
To callect offerings, gifts or Jonations of all kinds, whether from Government, Central
or.Semi-Government, all institutions, lecal bodies or industrial concerns, limited or
private, locally within the Union of India or from abroad, which will form part of the
funds available to the Society whether the bodies are Iocated in the Unicn nf ndia or
abroad.

Fs
President shail authorize anyone from the Governing Body to preside over the
meetings in his/her absence. :
He shall ensure the safety of cash & deposits in the Nationalised or Schedule Banks/as
decided.bythe Governing Body. :

' Hefsﬁe Shatt keep up-to date accounts of alt the Expenditure and Income.

Viee-Presidant

Vice-President of the society shail execute alf the duties/powers of the president
in his absence.




'MOA AND RULES FOR MMPMUT ............... Hostel Mess Society

Secretary

The Secretary shall be responsible to the Governing Body for all day-to-day activities reiating o
'_.the proper management, maintenance and Uupkeep of the Society and:

th Wil convene meetings of the Gaverning Body and General Body whenever necessary or
called Upon to do so. '

(i} Will prepare the Regi:ste'r of Members as well as the proceedings register to record the
minutes of the proceedings of the Governing Body meetings and the General Body
Mmeetings and/or urgent meetings of the General Body _ahd have them duly signed by the
Members who attend the meetings,

(i}  Look after the administration and other affairs and attend to all correspondence.
(v} Summon and attend the meetings of the General Body and the Governing Bedy.

{v) Give effect to the directions and decisions taken at such meetings.

{vi) ' Collect all dues to the Society zud ensure through the Treasurer, where appointed, that
. proper accounts are maintained of all financial transactions relating to the Society.

(vi) . Manage, and control the staff, and take tisciplinary action where necessary.

{viii) Ihstitute, prosecute and defend suits ahd other proceedings in which the Society may be
“nvolved. o '

{ix} Prepare the annual %eport, and financial staternent of accounts under the guidance of the
Governing Body.

(x} Generélly berform all such duties as are incidental to the office of Sec'retary.

loint Secretary

The Joint Secretary of the society shall execute all the duties of the Secretary in
histher absence. »
Treasurer
{H All the assets and funds of Society shall remain under the care and management

_'.(ii) The Treasurrigxgs_,ggg,] maintain the accounts and vouchers of all the money, which is
- received and}éé.-paid by him on behalf of the Saciety, '

(i} The Treasurer shall make disbursement in accordance with the direction of Governing
' Bady. '

{iv) The Treasurer wil] ordinariiy hold a cash balance not exceeding Rs. 20,000/-(Rs. Twenty
3 thousand only} or the amount which may be fixed by the Governing Body of the Society
from time"tg time} to meet the emergent needs rélating to the Society.

i



MOA ANE RULES FOR MMMUT svvsnesinnrmnns, HOsEE] Mess Saciety

(v All the cash-excess of the above amount {or the amount fixed by the Governing Body} shall
be deposited in any Bank(s) selected by the Governing Body of the Society.

10, Amendments in the Rules and Regulations :

Whenever it shall appear to the Governing Body of the Society that it is advisable to alter, extend
or abridge the Objectives of the Society or to make a change in the Rules and Regulations of the
Society, the Governing Body shalf submit the proposed amendments to the Members of the Society

In a written form at least 15 days hefore a special meeting of the General Body called: for the .
purpose of making the amendments. - :

11. Bank Accounts

All funds of the Society shall be kept in the nationalized or Schedule Bank (s} authorized by the
managing Committee in the name of the Society. The account shall be operated jointly by President,
Secretary and treasurer of the -society, The signatory for account operation will be

" nominated/verified by the President of the society (Chief warden/Dean of Student Affairs of Madan
‘Mohan Malaviya University of Technology, Gorakhpur, U.P.). I} In case of any difficulty in smooth
operation of the account, the President of the Govemning body can nominate new signatories
provlszonaliy

12 Audit and Accounts :

The accounts for each fmanc:ai years {|¢ Apr:! -31* March) or academic session shall be audited by

. the competent Auditor appointed for the purpose by the Governing Body and the Balance sheet &
income and Expenditure account for the year audited shalf be laid down before the annual Meetmg
of the General Body, through Governing Body.

13, Legal Procedures :

The President of the Society or the person authorized by the President or such other person who
may be appointed by the Body will conduct all legal proceedings for and on behalf of the Society.

i4. Mamtenance of Records :

The Treasurer (Ex-officio Warden of the Hostel} of the Society shall arrange to maintain proper
records like Register for Membersh!p, Minutes, #Cash Book & Ledger, Stock Book eté. all receipts in -
hostel office,

15. Qimti_og

1. The society can also be dissolved by the approval of the Vice Chancetlor of Madan Mohan
Malaviya Un:vemt&rﬁ%@chno]ogy, Garakhpur, U.P. {Patron of the Society)

2. Dissolution of Scc:ety and its property wilt be carried out under act no. 13 & 14 of Society
Registration act-1860. :

Daed : Verified
atec _
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i ﬁ\' Ward boys and Girls related rules and lggulaﬁons

[ Work | HOUSEKEEPING SERVICES OF MADAN MOTAN MALAVIVA
Description | yUNIVERSITY OF TECHNOLOGY, GORAKHPUR (UP) -
" | Manpower Req wired:

Sem-skilled)
Unskilled)

Timings:
08.00 homs to 12.00 hours and
s oo 14 00 hours te 174 hours it b

B . & '

Supervzsor — Has to take periodical round in the campus, thereafter he should be
avaﬂable in the office provided to firm.

Contact MADAN MOHAN MALAVIYA ONIVERSITY OF TECHNOLOGY,

Address GORAKHPUR (UP)
Email ' registrar@mmmut.ac.in.
Phone - ] 9235500565 . o J
- 1. QUALIFICATION FOR Cieaning Staff/ SUPERVISOR
a  The cleaning staff provided by the Housekeeping Agency must possess the following

gualifications: _
i Must be from the roll of his permanent employees and should have passed

minimum 5th standard and should be able to read and write official/locat

~
languages. _
i He must not be less than 18 years and more than 50 years and should be |
physically and mentally fit to perform the duties.
" b Housekeepmg Supervisor: The Supervisor shall possess at least Intermedtate and

- preference should be given to those who have additional degree or diploma in

comp uter.

L He should hqve good managerial skills and able to_manage the cleaning of
campus. _
il.  He should take rounds and be able to detect cleamﬁg\oophoies assess fire

threats and be able to take preventive measures. - A

- ¢



Y - 2. Uniform
- The Housekeeping Agency shall provide uniforims, name plates, photo identity card
including monsoon wear etc. to the Housekeeping personnel.

3. Character / Medical Verification

The Housekeeping Agency should get the character of each. Housekeeping
sl‘afﬁ’Supérvisor verified before he/she is engaged and deployed for Hqusekéeping
duty at University Campus and he/she should be able to produce the verification

- report fsand when required fgiany departmental inggfy of the University or police |
concerning each Housekeeping Staft/Supervisor who may be engaged by him. The
Housekeeping Agency shall ensure medical examination of housekeeping personne) o '
before their deployment, - |

4 Identity . _

The Housekeeping StafffSupervis_or who may be engaged by Housekeeping Agency

from time to time must carry the photo identity card which shall have to be issued to

him fOr_ the said purpose. A duplicate copy of each identity card should be made

available to the Office of the Registrar, M. M. M. Uﬁivcrsity of Technology,

Gorakhpur, in advance, present and permanent addresses of ali Housekeeping staff

before their deployment.
5. Special Assignment

The Housekeeping Staff/Supervisor should carry out any specific task as may be

assigned to them by the officer deputed by the University for this purpose from-time to

time in the interef;t of the Housekeeping of the premises. Any unauthorized activity may

be objected and should be brought to the notice of the higher authorities in writing,

Housekeeping Supervisor should collect information on Housckeeping maiters and

brief the ofﬁc.er deputed by the University for _this. purpose, immediately clep(:nding"

upon gravity of the situation. For any matier requiring pdlice'complainﬂassistanc_e,
~ prior permission should be taken from the Registrar, University. Liaison with police is

to'bc maintained for detectidn of theft cases, law and order probiems ete.

6. Liaison |
A responsible person of the Agéncy should liaison on its behalf with the officer deputed

by the University for this purpose.

7. Removal of H_ousekeeping Staff/Supervisor

The Housckeeping Agency (HA) shall remove/change/replace any Housekeeping

Staft/Supervisor, if at any time found unsuitable or undesirable/or involve in un lawful

. @/ %wééw— | @‘M



actlvmes in the opinion of the Umversﬂy shall make Immediate alternatlve arrangement
. to provide substitution for cartying out his obligations undertaken under this contract.
| Notwithstanding the abovc Housekeepmg Agency will periodically change the Staffs
- from the Umversﬁy and rotate them on their duty posts.
8. Duty Checking
The Housekeeping Agency’s Staff wouid be liable to be checked by University or/ and
any other Officer deputed by the University for this purpose, Housekeeping Agency :
should maintain a Staffs Attendance/Schedule/Shift Register. Housekeeping Agency
Staffs should also l?e checked by its supervi_sors, or any of its.officials_ for their upkeep,

alestness, and alcoholism s ' P _ o

a o

9. Liability

Loss or damage to any material/property cither through theft or otherwise due to
negligence (;f its Housekeeping Stafﬁ‘Supefvisor shall be recovered from Housekeeping -
Agency. The decision as to whether the loss or damage through the theft is attributable
due to negligence of its Housekeeping Staff shall solely rest with the University who shall
have the right to require Housckeeping Agency to pay the costs of such missiﬁg/damaged

material/property and it shall make good without any demur or objection on recelpt ofa-
wrrtten demand from the University as -and when circumstances arise. The =
faulty/problemat;c personnel will have to be identified and should be dealt suitably by
the H_ouseke_cplng Agency and, in amounting to legal/police action, appropriate action

will be taken as per the instruction of University authorities.

10. DESCRIPTION OF HOUSEKEEPING SERVICES TG BE RENDERED

The Housekeepmg Agency will be responsible for overali Housekeepmg arrangements in
locations as specified by the University.

The Contractor shail ensure to provide required number of female housekeeping staff as per
need. _ _
Housekeeping Agency will ensure that ail instructions laid dovm by the Umver31ty authorities are
strictly followed and there is no lapse of any kind,

No item should be allowed to be taken out without proper Gate Passes issued by the competent
officials. _ _

The Contractor shall do and perform all such housekeeping, cleaning and sanitation services,
acts, matters and things connected with the administration, supermtendenoe and conduct of the

arrangements as per the directions enumerated herein and in accordance with such directions,

- .which the University may issue from time to time and which have been mutually agreed upon

between the two parties. ' : ' S

The Housekeepmg Staffs should be trained to extmgulsh fire with the help of fire extmgulshmg
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,.eylmders and other fi refightmg mater;al available on Lhe spot. They will alse help the Fxre '
Bn gade staff in extmgulshmg the fire or during any other natural calamities.
The : Housekeeping Staffs on duty shall not leave the premises until his rehever reports for duty
No-weapon (Gun, knife etc) should be allowed to enter | in the university premises.
The service prowder 8 personnel should be polite, cordial, positive and efficient, while handlmg
the assngned work. The servige prewder shall be responsihle for any act of anlaclphnc on the part
of persons deployed by him. The agency shall be bound to prohibit and prevent any of their
_ empioyees from being intoxicated while on duty, trespassing or acting in any ‘detrimental or
prejudicial to the interest of this Umverszty The decision of the oﬁieer in charge upon any.
‘ maﬁewlslng under the clauseshall be final and bmdmg on the ageney | e
_ Incase any pubile complamt is received attrlbutable to misconduct/misbehavior of Confractor’s
“personnel, & is assessed as frue by Umver51ty admmlstrat:en a penalty may be deducted by the '
competent authority. o '
In the event of any breach/violation or contravention of any terms and conditions contained
herein by the Contraetor the Security Deposit of the Agency shall stand forfelted
The University shall not be under any obligation for providing employment to any of the Worker N
.of the Contractor after the exprry of the contract, The University does not recogmze any
employee—employer relationship with any of the housekeeping personnel so engaged in the
University. . : .
' Durmg contract, if any Housekeepihg personnel are found to be indulging in any corrupt -
| practices causing any loss of revenue to the University shall be entitled to terminate the contraet_ .
' forthwnth duly forfeitmg the Housekeeping Agency Performance Secarity. -
The Heusekeepmg Agency shail be respon31ble for ail injuries and accidents to persens
employed by . It will also cover, through an Insurance Pohey, its personnel for personal
accident whzist perfonnmg the duty. ' |
If as-a result of post payment audit any overpayment is detected in respect of any work done by
the agency or alleged to have done by the agency under the tender, it shall be recovered by the
University from the agency. ' ' |
The Agency shail ensure full compliance with tax laws of India regarding this
contract and shall be solely responsible for the same. The Contractor shall submit copies of
aeknowledgernents evidencing filing of returns every year and shal} keep the Employer fully-
indemnified against liability of tax, interest, penally etc. of the Contractor in respect thereof
which 1 may arise.
~ The Agency must have a registered branch office or furnish an undertaking to open one in the.
cify- of Gorakhpur within one month of award of contract failing which the contract shall be _
cancelled and the EMD will be forfeited.
If any meney shall , as the result of any instructions from the Labour authorities or claxm or

appheallon made under any of the Labour laws, or Regulations, be dlreeied to be paid by the :

I



Umver51ty, such money Shali be deemed to be payable by the Contractor to the Unlversity within

seven days. The Umverslty shall be entitled to recover the amount from the Contractor by

deductzon from money due to the Contractor orfrom the Performanca Security.

b)

d)

i1. Assngnment
The Housekeeping Agency shall not assign or transfer this contract or part thereof to anyone,

12, Comphance of Labor Regulations

The Housekeeping Agency is required to compiy with the provisions - of all the labor

. Ieglslatlons which includes maintenance of Attendance Register, maintenance of Payment

Reg:ster dep05|ts of ESIC/EPF etc:, Housekeepmg agency is required to produce: certified

cop|es of all challans)bank statements/documents and salary transfer cradit hst of havmg

“deposited  the amount, every month along with hls monthly . bill. Such

payments/documents will be verified every month by an officer deputed by the Unwers:ty
for such purpose

The Housekeeping Agency shall be responsible for the payments. to Hdusekeeping
Staff/Supervisors/Chief Supervisor employed for the performance or carrying out the said
work of the Uhi\;ersity. The paymént to. the employees of Housekeeping Agency towards
wages, a!lowances etc. should be made through their respective bank accounts and .
certified copies of the bank/account statements will be subm:tted by the Housekeeping
Agency to the University, every month. Service agency shall be responsible and shall pay ail
compensation to its employees payable under the provisions of the Workmen;s
Compensation Act and amendments thereto. Housekeeping Agency shall be responsible for
and pay the expenses for providing medical treatment to its 'employees who may suffer
any bodily i injury during their service because of any accident or otherwise whilst in the
premises. The employees (Housekeepmg Staffs/Supervisor/Chief Supervisor) sh_ali be
deemed to be Contractor’s employees for the purpose of the Shap and Establishments Act

{Uttar Pradesh State), Payment of Wages Act, Minimum Wages Act/Contract Labor

_ (Regulatron and Abolition ) Act and all other Labor laws, Rules and Regu!atrons there

under. University reserves the right to check the actual payment of the wages register
maintained by Housekeepmg Agency and the connected documents in respect of the
above.

The Housekéeping Agency shall duly introduce the Contributory Insurance Séheme for its
employees, if so, required by law as envisaged by the provisions of the Employees’ State

Insurance Act,1948.

The Housekeeping Agency shall duly introduce the provident fund scheme for its

empioyees, if so, required by law as envisaged under the provisions of Employee’s

Provident Fund. The Housekeeping Agency should see that the recoveries of Provident Fund in '

| s Kt
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respect of its employees are made regutarly from the wages of its empioyees as per the terms of_'
the Provident Fund Act/ Scheme, and the same is depossted W|th the concerned authority.
The Housekeeplng Agency shali observe and lmplement all the laws of the Iand and the

rules framed thereunder such as Workmen’s Compensation Act, Industrial Disputes Act,

‘and Minimum Wages Act. Factories Act, Payment of the Bonus Act and Central Labor Act; -

and all Govemment orders reieased in this regard and that the Registrar, M. M. M.

. Umvermty of Technology, Gorakhpur or any other officer of the Umverstty shallinno event

be fiable or responsible for any default that will arise out of non-observance of such
faws/rules on his part and that he shall indemnify and keep indemnified the UmuerSIty_

against any damage and/or injury caused to the human life, UnlverSIty premises, or to the _

: properties of University.

Service provider firm shall sub.mit their bid in the anticipation that if selected, they will sign

the written agreement with the University that in case of violation of any appiicable

laws/rules/Guidelines/Government orders issued related to this bid, service prov;der firm

~shall bear the complete l;ab;iity mcludmg financial or lega! action if any.

13, Payment:
Payment of Salaries and Wages:

.. The Housekeeping Agency is required to pay salaries /wages of
contracted staff deployed at University first i.e. on their own and
then claim the payment from the University along with all
statutory documents fike EPF, ESIC, etc. as well as bank
statement of payment done to staff,

Il. The Housekeeping Agency shall ensure that it pays the minimum wages in
force and as prescribed by the competent aufhorities. The
Housekeeping Agency is required to maintain all documents and
records and books as requxred under the statutory laws and rules in

force from time to txme




14 The Housekeepmg Agency and its personnel deployed at the Un1v3151ty w1ll have -

no camping right whatsoever i the premises of the Umversﬂ:y

15. The members -of the Housekeeping staff provided by the Housekeeping Agenoy

17.

18.

19.

shall be the employees of the Housekeeping Agency only and all disputes betweern
the Housekeeping Agency and the Housekeeping staff shall be resolved by the
Housekesping Agency and shall have no bearing on the M. M. M. University of
Technology, Gorakhpur. The Housekeeping Agency.should ixidemnify any claim,
title in debt, cost, damage, compensation in respect of its employees deployed at

University premises.

. | 16 LAquidities damages of*1% per day of the momthly service charges shatl-be levied

to a maximum of 20% of the monthly service charges in a month for any breach of
contractual obligations by the Housekeeping Agency in addition to the obhgatlon
under. anty other provision in the contract and the law of the land,

The Housekeeping Agency and the personnel employed by Housekeeping Agency

shall not divulge any information to outsiders about the equ:pment{s) instafled in

“the umvermty, dlvulge information about the employees, their departments and

students of University as weli as the activities of the University. The
Housekeeping Agency will also have the responsibility to safe Staff the University’s
movable and immovable prope:;ty, besides protecting the premises.

in case of any theft, damage, breakage, pilferage of any fixture and/or fittings,
furn:ture equipment, etc., the responsihitity shalf be of the Housekeeping Agency
and it will repert the same to the office. If after a departmental enquiry, it is

found that the loss has occurred due fo negligence of the Housekeeping Agency

' Staff/Staffs on duty, the University will have full power to recover the loss in full -

or adjust from the dues or Housekeepmg deposit of the Housekeeping Agency.
The decaszon -of the University in this regard will be fina! and hinding on the

Housekeeping Agency.

During surprise checks by any authorized officer of the Universlty, if a particular.

Staff is found negligent/sleeping/drunk on duty/involved in unfawful activities .

the Housekeeping Agency will have to withdraw the Staff from the University
forthwith which may even tead to the cancellation/termination of the contract of

Housekeepmg Agency for the rest of the contractperiod.
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28, Term-ination of the Contract:

Madan Mohan Ma?awya Unwemty of Technology, Gorakhpur shall be at l:berty at
|ts entire discretion to terminate this contract forthwith upon or at any time if g
breach ar defauit of any of the terms and conditions cantained herein or any other

circular and/or rules framed subsequentiy, is committed by Housekeeping Agency

_ and/or by Housekeepmg Staffs or Housekeepmg Supervisors or Chief Housekeeplng

Supervisor, employed by it

inselvency or dissolution of the partnersth firm or death or adjudlcatlon as.

“insolvent of any partner of the HousekeepmgAgency

vl

-
Liguidation, whether voluntary or otherwzse or passing of an effect:ve resolution for
winding up if it is company or co-operative society.

If any attachment is levied and continues to be Jevied for a period of seven days
upen Housekeepmg Agency effects or any mdwldual/partner for the time bemg of

its firm or any member of its co- operatwesouety

If any partner of its firm or any member of its co-operative society shall be

convicted of any criminal offense.

if H'ousekeeping Agency shall either by itself or by its personnel commit or suffer to

- be com_mitted any act which, in the opinion of the Univetsity of Technology,

Gorakhpur is prejudicial to the interest or reputation of the Univetsity and the
decision of the University in this regard wifl be final.

If the period of this contract lapees and the service is continued, it shall be deemed

to be an agreement to continue the service on month to month basis. In such an

event, either party must give one month’s notice for termmatlon of the service if

~ they choose to discontinue.

In case of violation of the provisions of any statues and acts, rules, schemes, ar

. notifications issued by the Government/{:ompetent Autharity from time to time, as

applicable, by Housekeeping Agency.

On termination/expiry of the contract, the Housekeeping Agency will immediately

remave allits personnel from the premises of the University.

Competent Authority of University may cancel the contract without assigning any
reason thereof,
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(For the technical assessment of bids all suchfirms securin
will be considered technically qualified. The financial bids

Criteria for Evaluatibn of Technical Bid

g 50 points or more out of 100 points enlisted in the following table
witl be considered for the technically qualified firms only.)

Points

years _
{submit documentary -
evidence)

clients to whom you are |
providing Housekeeping -
services for last Three |

~clients from Government/ PSU/

Gowvt,

20 Points
Equal to or more than 5 and below
10 No. of clients  from
_vaernmentf PSU/ Govt. Limited
Company: 15 Points '
Equal to 2 or more and below 5 No.
of clients from Government/ PSU/

- Govt. Limited Company: 10 Points

Limited Company:

Only one client from Government/
PSU/ Govt. Limited Company:
5 Points

'S.] Criteria/Description Point Calculation criteria - Maxim
N ' ' B - um | Obtained
' - . points ' .-
P Annuat Turnover |« Equal to or more than 56 20
(submit documentaryl  crores: 20 points _
| evidence) ¢ Equal to or more than 30 crores and
below 50 crores: 15 points
wn »...Equal to or more than, 20 crores s
and below 30 Crores: 12 Points
+ Hgual to or more than 10 crores
and below 20 Crores: 9 Points
¢ Below 10 crores and greater than
or equal to - '
.30% of Bid Estimated Value: 06
: . Points :
2 | Length of Experience of | « Equal to or more than 10 Yeare- 20 20
similar work in the field points _ _
(submit documentary * Equal to or more than 5
evidence) and below 10 Years: 15 Points
o ¢ Hqual to or more than 4 and below
. 3 Years: 12 Points
e Equal to or more than 3 Years and
below 4 Years: 9 Points
3 | Details of your reputed | e Equal to or more than 10 no. of 20

33—




Value of similar nature of
works for supply of -
training / main power
services during the last -
three years

(submit documentary
evidence)

Single work order value more than | crore: 16
points ' _
Single work order value more than 75 lac but
less than 1 crore: 14 points |

Single work order value more than 50 fac but
less than 75 lacs: 12 points

Single work order value more than 25 lac but
tess than 50 lacs: 10 points

Single work order value up to 25 lacs: 8points

16

Mammum number of man_

' powers on payroil developed®
to Government/ PSU/ Govt.
Limited Company during last
orte year '

{submit documentary
evidence)

" More than 200 gefsonnei 18 points

More than 100 personncl up to 200 personnel 16
points
More than 50 personnel up to 100 persozmel 14
points

‘More than 25 personnel up to 50 personnel: 12

poiats
Upto25 personnet: 10 points

18

Quality and PAN India
Presence related marks

MSME: 6 Points
ISO Certificate: 5 Points

(submit docurhentary Services 5 state: 4

evidence) Setvices 4 state: 3

Services 3 state:2

Services 2 state: 1

_ Services 1 state: 0
Total 100

S




| '-7‘303 SPECIFICATIONS AND SCOPE OF WORK ALONG WITH MAN POWER LISTS

AREA COVERAGE FOR SWEEPING/CLEANING/SANITATION/MOPPING _

A, Sweepihg and Grass Catting by Gross Cutter Machine {(Inside the hostels)

S.N | | Déscription of Work . | ' Frequency | - |
3 Sweeﬁing_of rooms, Veraﬁd_ah"and roog .O-f the boys and girls 3{)3&15. - : &I‘)aily
. 2 ; Gi;ass cutting by& grass cutter méchine &inside and outside of dthe Tt.}oys énd girls | I\Zonthly
‘hostels. '
3.- | S-weepin-g of open areas of the boys and girls hostels. Baily
4. C.Ieaning & mopping by machine inside the boys and gitls hostels. Monthly
3. | Sénitiz_:aﬁon of the boys and girls flostels on daily bésis. _ . | Daily .
6. Security guard is required inside of the boys and girls hostels. : | Daily
7. | Belectrical, civil & phumbering works.

B. DETAILS OF SCOPE OF WORK:
1. Cleaning, sweeping, moping, and wiping of ﬂcioi*s, staircase on daily basis from Monday to
Saturday or as required by Officer-in-charge. Activity of cleaning/moping shall start in the morning
at 8:000 AM to complete the cleaning/ moping work before 10.00 AM:

2. Cleaning and dusting of entire furniture, doors, windows, racks, sofas, telephones, curtains, TV,
fans etc of common rooms, with dry/wet cloth, feather brush and duster as and when required,

3. All the cleaning/sweeping/mopping and other works described above of Girls Hostels must be

carried out by suitable female workers. '

f
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/\4 Proper register/records for the job carried on out on daily, weekly, fortnightly and monthly basis .
will be maintained by the officer-in-charge of MMMUT at regutar intervals and finally at the end
- of each month. . _ . ' S
5. Security guard is réqqired inside and outside of the boys and girls hostels. .

- 6. Manpower’s are requived for shifting the belongings,
A Ma_npower’s are requifed’ for electrical, civil & pIﬁmbering works.
D. JOBS TO BE CARRIED OUT WEEKLY
’ Acid cleaning of samtary ware without Adamaging their scrubt;ing and cleaning éf ﬂvoor's and walls in

toilets/bathrooms, corridors/veranda, Mess hall, kitchen etc with soap, detergents, kerosene/petrol or
any other chemicals, automatic mopper /scrubbing to be used at least once in a week, '

E. JOBS TO BE CARRIED OUT ON MONTHLY BASIS:

1.  All floors in Hostel in common area incloding Verandas, Mess Halls, Kitchens, staircases shall be
~ cleaned thoroughly with floor scrubbing machine using soap and water to remove all stains ete, After -
cleaning the floors with soap and water the floors shall be properly polished.

2. Total office area floors to be cleaned with floor scrubbing machine, wherever required as per directions -
of Office-In-charge. : B : _
- 3. 'The roof of the hostels has to be cleaned using Roof Cleaning Machine and to the satisfaction of the.
- office authorized by MMMUT. ' '

F.  WASTE DISPOSAL MANAGEMENT:

The bidder will ensure -collection, mechanized screening/segregation of dry and wet garbage in the
earmarked area, The bidder will also ensure segregation of biodegradable and non bio degradable
garbage. Finally, the bidder will arrange for disposal of garbage at such a place as may be permissible.
- by MMMUT. : ' '
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G. MI_NPOWER LISTS FOR ABOVE RELATED WORKS:

(T ) |
DI, & Brar arfies .
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