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MADAN MOHAN MALAVIYA UNIVERSITY OF TECHNOLO
o  GORAKHPUR
APPOINTMENT ORPER

" No.MUT/SCM/Kus.Ka./ 1201 | Dated : 0 1201
To, ' '

--------------------------------------------
------------------------------------------------
--------------------------------------------------

Sub:- Recruitment to the Post of Professor, Associate Profeséor Assistant
Professor in the Department of ..........coe. evarransrarsianes against
Advertisement No. T/3/2017

Dr./Sri/MS........ceeuse P is, hereby, informed that the Board of Management of the
University at its 2017/4 (Sixteenth) meeting held on 11 December, 2017 has been pleased
to appoint you as Professor, Associate Professor Assistant Professor in the
Department OF ......ccoccorvviremsvimmnreasmnrasarnsnes Engineering/Applied Science in this
University with effect from the date of joining, on the foliowing terms and conditions:-

1 The appointment is against the post with salary as per rules in the scale of
Rs.ccocneis eeeer rereraraesn plus usual allowances, which the post would carry from time
to time.

2. (a) HelShe will have to produce a Medical Certificate of Fitness from a Chief Medical
Officer before he/she would be allowed o join the above post in the University.

(b) He/She will not be entitled to any TA/D.A. for joining the post or for relinquish'ing
' the appointment. '

(c) He/She will also submit his/her high school certificate in original for verification of
' his/her date of birth and a self attested photocopy of this. - N

3. He/She shall devote his whole time to his duties and shall perform such duties as may
be assigned to him by the Vice-Chancellor/Dean/Head of the Department. Such duties
may include the organization of instruction, the teaching, formal or informal, the
examination of the students, the maintenance of their discipline, the promotion of their

- welfare and any other co-curricular and residential activities required in University from
time to time. He/She will also perform such other duties of the University as may be
entrusted to him/her, including the management and protection of the University
property and funds and submit to the orders of the authorities to whom he/she may be.
subordinate. He/She shall not absent himselffherself from his duties without obtaining
prior permission, except in the case of an accident or sickness certified by the
authorized Medical Officer. ' '

4. He/She agrees to be bound by the Madan Mohan Malaviya University of Technology
: Employees Service Conduct Rules as approved by the Board of Management from time
" to time. Not withstanding any thing aforesaid, the rules of the U.P. Government will -
apply, in all such cases where University Rules are absent or silent with the approval of .
Board of Management. - ' o>



10.

11.

12.

He/She will be governed by P.F. Rules of the University enforced from time to time.

His/Her services may be terminated by the University for any infringement of Madan
Mohan Malaviya University of Technology, Gorakhpur Employees Service Conduct
Rules, with or without notice as provided for in aforesaid rules, provided that he/she will
be given reasonable opportunity to meet the grounds of the charges according to the

" University rules, regulations and other provisions enforced from time to time. The

decision of the Competent Authority shall be final and binding.

He/She shall have a right to {eave the service of the University by giving notice to the
University. Three calendar month’s notice in writing, which shall end only during the -
vacations provided that with the consent of the authorities concerned, Three month's
pay may be accepted, in lieu of notice.

He/she will be permitted to apply for any posts twice in each session, on the condition
that he/she will not be relieved before the expiry of the ongoing session after the notice -
is given as per prescnbed process. There would, however, be no restriction fo his
applying for posts in the University. All applications shall be submitted through proper
channel to the Registrar for further action.

He/She shall be eligible for leave salary according to the rules of the University, but the
grant of leave shall always be at the discretion of the Vice-Chancellor or the sanctioning
authority as delegated by Vice-Chancellor.

He/She will have to make his/her own arrangements for his/her accommodatlon He
/She may, however, be provided suitable accommodation by the University, if available,
on payment of rent per month as per University allotment rules He/She will have to
abide by the rules governing such accommodation. :

While accepting the appointment he/she must inform in writing and furnish full details of
any application for any post that he/she has already submitted or any examinations
he/she has taken or has already applied for. He/She will have to abide by the decision
of the Vice-Chancellor concemlng them and will have to cancel his/her commitments if
so directed.

If any declaration given or information furnished by Dr/Sri.c..uiinaicininasn. in application
form or at the time of interview proves to be false or if he/she is found to have will fuliy

“suppressed any material information at any stage during the service in this University,

he/she will be liable to removai from the services immediately.

In case the appointment on the above terms and conditions is acceptable to

Dr./MS/Mr s enraven then he/She is directed to send his/her formal acceptance in
the enclosed form for joining the post within one week of recelpt of this letter. He/She must
join within one month of the date of issue of this letter in the office of Registrar, M.M. M.
University of Technology, Gorakhpur failing which this appointment offer will. stand

withdrawn. '

| RV TR = | Registrar
No. / Date: As above. S

Copy forwarded for information and necessary-action to:-

oOnh N =

P.A. to V.C. for information to Hon'ble Vice-Chancellor.

Headof ..., Department

Controller of Finance,

Personal Fite (E-1)

Bill Section.

Guard File
- Reglstrar _

o e



MADAN MOHAN MALAVIYA UNIVERSITY OF TECHNOLOGY' -
GORAKHPUR

Proforma of Acceptance of Appointment Offer

Dated : /1201
To, ' :

The Registrar,
Madan Mohan Malaviya University of Technology,
Gorakhpur

Sub:- Acceptance of Appointment Offer.
Sir,

In reference to the offer of appointment sent to me, it is to inform you that
| accept the appomtment offer on the post of in the
department and shall be joining the aforesaid

%m post in stipulated period on the terms and conditions prescribed in the
appointment order letter. .

Thanking you,

Yours sincerely,

Name :
Address :

%

Contact No. :
Email :

o
372>
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MADAN MOHAN MALAVIYA UNIVERSITY OF TECHNOLOGY
GORAKHPUR

APPOINTMENT ORDER

No.MUT/SCM/Kus.Ka./ 120 | Dated:  / /20

To,

llllllllllllllllllllllllllllllllllllllllllll

------------------------------------------------

--------------------------------------------------

---------------------------------------------------

Sub:- Recruitment to the Post of Professor, Associate Professor Assistant

Professor in the Department of ..., against
Advertisement No. T/1/2017 : '

Dr./Sri/MS.....cccoccvervevsanane is, hereby, informed that the Board of Management of the
University at its 2017/4 (Sixteenth) meeting held on 11 December, 2017 has been pleased

to

appoint you as Professor, Associate Professor, Assistant Professor ‘in the

Department Of .........ovimmvviinenennmenciiiian Engineering/Applied Science in this.
Umvers:ty with effect from the date of joining, on the following terms and conditions:-

1

The appomtment is against the post with starting basic salary as per rules in the scale of
3 plus usual allowances, which the post would carry from time
fo time. .

- (a) He/She will have to produce a Medical Certificate of Fitness from a Chief Medlcal-

Officer before he/she would be allowed to join the above post in the University.

(b) He/She will not be entitled to any T.A./D.A. for joining the post or for relmqmshmg
the appointment.

(c) He/She will also submit his/her high school certificate in orlglnal for verification of
his/her date of birth and a self attested photocopy of this.

(a) He/She will be on probation for 2(iwo) years from the date of | joining for the post of
Assistant Professor/Associate Professor and 01 (one) years from the date of joining
- for the post of Professor. The period of probation may be extended by such periods
-as the Vlce-ChanceIIor may deem fit.

(b) During the initial or extended period of probation his/her services may be termlnated
by the competent authority without assigning any reasons by giving him/her one
month s notice or pay in lieu thereof. '

(c) He/She will not be entitled to any increments duxing the period of probation and Wl"_
not be allowed.to apply for outside posts. Y /‘I{



¥

(d) All the documents/details furnished by you in your appl;catlon form will be sent for
verification by the respective competent authority. In the event of any document
found incorrect, the appointment will stand cancelled automatlcally

(e) . Police verification regarding the conduct will be got done in due course and any
adverse reporting of conduct/character by police wnII lead to cancellation of
appointment.

(f) - On completlon of satlsfactory verlflcation and cons.istently successful probatlon
period, the incumbent will be eligible for drawing increment (not drawn during the
“probation period). . '

He/She shall devote his whole time to his duties and shall perform SUCh duties as may

~ be assigned to him by the Vice-Chancellor/Dean/Head of the Department. Such duties

may include the organization of instruction, the teaching, formal or informal, the
examination of the students, the maintenance of their discipline, the promotion of their .
welfare and any other co-curricular and residential activities required in University from
time to time. He/She will also perform such other duties of the University as may .be -
entrusted to him/her, including the management and protection of the University -
property and funds and submit to the orders of the authorities to whom he/she may be

" subordinate. He/She shall not absent himself/herself from his duties without obtaining

prior permission, except in the case of an accident or sickness certified by the
authorized Medical Officer.

He/She agrees to be bound by the Madan Mohan Malaviya University of Technology
Employees Service Conduct Rules as approved by the Board of Management from time
to time. Not withstanding any thing aforesaid, the rules of the U.P. Government will
apply, in all such cases where University Rules are absent or silent with the approval of
Board of Management.

He/She will be taken on the regular establishment of the UnlverSIty and confirmed after
successful verification and completion of the period of probation satisfactorily as per

' ~stipulated process prescribed by University.

\x\ .

-
o

He/She will be goVerned by P.F. Rules of the University enforced from time to time.

His/Her services after confirmation may be terminated by the University for any
infingement of Madan Mohan Malaviya University of Technology, Gorakhpur
Employees Service Conduct Rules, with or without notice as provided for in aforesaid

‘rules, provided that he/she will be given reasonable opportunity to meet the grounds of

the charges according to the University rules, regulations and other provisions enforced
from time to time. The decision of the Competent Authority shall be final and blndlng

He/She shall have a right to leave the service of the University by giving notice to the

University. Three calendar month’s notice in writing, which shall end only during the
vacations provided that with the consent of the authorities concerned, Three month’s
pay may be accepted, in lieu of notice.

He/She will not be allowed to apply for appointment out side the University during (i} -
the probationary period (i) the first two years of his/her appointment in the University
against a regular post or (jii) within two years of his/her reappointment to a higher
selection post. Thereafter He/she will be permitted to apply for any posts, twice in each
session, on the condition that he/she will not be relieved before the expiry of the
ongoing session after the notice is given as .per prescribed process. There wouid,
however, be no restriction to his applying for posts in the University. All appllcatlons-
shali be submitted through proper channel to the Registrar for further action. r Pt,-,



11, He/She shall be eligible for leave salary accdrding_ to the rules of the University, but. |
the grant of leave shall always be at the discretion of the Vice-Chancellor or the
sanctioning authority as delegated by Vice-Chancellor. '

12. He/She will have to make his/her own arrangements for hisfher accommodation. He

/She may, however, be provided suitable ‘accommodation by the University, if

* available, on payment of rent per month as per University allotment rules. He/She will
have to abide by the rules governing such accommodation.

13. While accepting the appointment he/she must inform in writing and furnish full details
of any application for any post that he/she has already submitted or any examinations
he/she has taken or has already applied for. He/She will have 1o abide by the decision -
of the Vice-Chancellor concerning them and will have to cancel his/her commitments if
so directed. ' '

14. If any declaration given or information furnished by Dr/Sr....c.cccccicinnens in
application form or at the time of interview proves to be false or if he/she is found to

have will fully suppressed any material information at any stage during the service in
this University, he/she will be liable to removal from the services immediately.

 In case the appointment on the above terms and conditions is acceptable to
DE/MS/ME . cre i siarsaenns s then he/She is directed to send his/her formal acceptance
“in the enclosed form for joining the post within one week of receipt of this letter. He/She
must join within one month of the date of issue of this letter in the office of Registrar,
M.M.M. University of Technology, Gorakhpur failing which this appointment offer will stand
withdrawn.

_ Registrar

No. / Date: As above.
Copy forwarded for information and necessary action to:-

P.A. to V.C. for information to Hon'ble Vice-Chancellor.

Head of ............... et Department.

Controller of Finance '
~ Personal File (E-1)

~ Bill Section. -
Guard File el

oo wN =S

Registrar

S



MADAN MOHAN MALAVIYA UNIVERSITY OF TECHNOLOGY
GORAKHPUR

Proforma of Acceptance of Appointment Offer

Dated: [/ [201
To, - :

The Registrar,
Madan Mohan Malaviya University of Technology,
Gorakhpur

Sub:- Acceptance of Appointment Offer.
Sir,

In reference to the offer of appointment sent to me, it is to inform you that
| accept the appointment offer on the post of in the
department ' and shall be joining the aforesaid
post in stipulated period on the terms and conditions prescribed in the
appointment order letter.

ES Thanking you,
= y " Yours sincerely,
' Name :
Address :

Contact No. :
Email :




